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ABSTRACT 
 
This study aimed to determine of the relationship between the qualities of work life, based on Walton model with a 
tendency to early retirement of teacher’s primary school in Tabriz in 2011. Research methods is, descriptive - 
correlation. Research statistical population consisted of all primary school teachers in Tabriz; with the experience is 
over 20 years. 110 people of them were selected with simple randomly. Sample size was determined using the 
formula of Cochran sampling. The tool measuring a standard questionnaire, quality of working life was Richard 
Walton. It is estimated that 93 percent of reliability. The results showed that the quality of work life of teachers is 
higher than average, and between the components of the appropriate paying, secure environment and job security, 
there is no significant relationship with the tendency to early retirement. 
KEY WORDS: Quality of Work Life, Tendency to Early Retirement, Teachers. 
 

1. INTRODUCTION 
 

Self-sufficiency and independence of every society, is upon the educational organizations and in between all 
the parts of an educational organization, most scholars and thinkers believe that the teachers are the most important 
factor in education (Ansari and et al, 2010). Now, the condition can be a teacher's job in many countries, the 
tendency is for teachers to early retirement. Seems one of the major causes of premature retirement of teachers, lack 
of attention to the quality of work life, Quality of working life approach that improves the overall condition of the 
working environment, adopting policies and procedures can be explained. These are the policies that are designed to 
reduced uniformity the work, diversity and its drive to be added to the staff, the simple concept and operations, is 
feasible and extremely human (Hassanzadeh and et al, 2002). Greenberg and Baron (1997) in defining the quality of 
working life, it knows one of the techniques of organizational development (OD) that through of the human and 
democratic work environment and employee involvement in decision making for his performance to improve 
(Prdakhtchy and et al, 2009). 

The Model provided by Richard Walton, the quality of working life in a paper presented at the conference, 
which is one of the best issues in the case, presented an ideal quality of life. Walton provides a framework for 
analyzing the quality of working life in it to be divided into eight factors. Walton is the following eight factors: 1- 
pays fair pay, 2- Safe and healthy working conditions, 3- Provide opportunities and improve the application of 
human capabilities, 4- The orientation law, 5- general living area, 6- integration and social cohesion in the 
organization, 7 - work life and social dependence and 8 - The development of human capabilities. 

Walton on the above eight elements in four dimensions can be managing the following: 1 - A challenge and 
being a meaningful job, or job content, which is overseeing the operation of the creative talents of employees. 2 - 
The field of the job, including job enrichment in order to create motivation and commitment are the practitioners. 
The following management practices such as using reward systems and also refers to leadership. 3 - Potential jobs, 
is that opportunities for new skills and opportunities to progress in the development path and also provide job 
security. 4 - The social relevance of work, the importance of working with people in a community mental health 
protection order (MamiZadeh, 1996). The retirement stage of life the staff and not necessary to make that work, so 
they stay at home and do like sports and their favorite things in the context of income, and resources that have. 
Retirement period which after years of service which depends on the terms and conditions of employment in any 
organization, but there are cases who retire before the normal deadline happening that is called "early retirement". 
Many cases such as occupational accidents disability, degenerative diseases, occupational diseases, occupational 
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disability, injury, injury or illness caused by physical disorder causes a person to retire prematurely. Although the 
premature retirement of their own stress in a short period after the retirement but the rest period is like a normal 
retirement (FathaliZadeh, 2010). Today’s Human resource policies of many organizations encourages the premature 
retirement. Early retirement to senior staff as linear for the expulsion, dismissal from the service or offer a job 
opening in different directions, whenever economic conditions, expulsion or dismissal from service would require 
Senior staff with your organization may reduce or eliminate penalties for early retirement would encourage (Jozny, 
1996). Organizational commitment as one of the most important factors influencing left other factors jobs or 
retirement is premature. There are many reasons of why an organization should increase its level of organizational 
commitment of employees. Firstly, a new concept of organizational commitment and job satisfaction and overall 
dependence is different, For example teachers might have done, but the schools where they work are dissatisfied in 
which case they shall search for other similar jobs in similar environments. Second, research has shown that 
organizational commitment with consequences such as job satisfaction, organizational behavior, social learning and 
job performance positively relationship and negatively relationship with leaving a job. 

Employee absenteeism and the absence of effective and sustained them in the organization with leaving the 
service is one of the important issues. The result of job dissatisfaction or lack of organization and organizational 
commitment and commitment to its principles will be considered, and as a reaction to negative behavior, the 
motivation, morale, satisfaction and efficiency and productivity of people and endangers the effectiveness of the 
organization (Yousefi, 2011). Bidokhti and Saleh Pour (2007) in an article entitled the relationship between staff job 
satisfaction and organizational commitment in education concluded that most influence on organizational 
commitment and job satisfaction, staff turnover has decreased. Then the satisfaction of the rights and benefits, and 
the satisfaction of the partners have the most influence on organizational commitment. In this study the efficacy of 
these three components of organizational commitment and reduce the abandoning is so high, that the other two 
components (the satisfaction of the superiors and the satisfaction of the promotion) is much reduced (FathaliZadeh, 
2010). QariZadeh (1998) in a study of staff desertion is in Tabriz Tractor Company. In this study examined the 
satisfaction that it is reducing staff turnover, when satisfaction is achieved Staff turnover and identify factors that 
could be strengthened. Factors such as basic needs, Secondary needs, Service training, proper evaluation fitness 
values and culture and employee values and organizational culture, as effective in increasing employee satisfaction 
and reduce turnover were identified. Farjam Hosseini (2004) in research as compared with the quality of working 
life of teachers is found in Hamadan, somewhat of good quality teachers who enjoy working life among the six 
components, contributing to a better condition than had been the other components and satisfaction of the rights and 
benefits in the last row. Karimi (1999) in study, in the Markazi Province the economic situation, social and mental 
health care centers and retirement of Education and farm organizations together to compare and concluded that the 
major issues retirees is material issues (FathaliZadeh, 2010). Wahhabi (2006) in research as its role in maintaining 
employee safety and job security approach concluded that safety to increase employee satisfaction and reduce 
turnover. Bastami H. (1995) in the master's thesis is concluded the three factors involved in decision-making 
facilities, work environment, job security and relationship with people's morale and factors such as human relations, 
job satisfaction, leadership and physical factors related to individuals with no spirit. In a study by Alavian entitled 
examine the social and economic problems of education in Zanjan province has reached this conclusion, 45 percent 
in the economic field and 44 percent in the cultural field is active, 75 percent of its impetus from the re-employment, 
as economic problems (Alavi, 1998). AbbasZadegan (1999) in a study whit titled, retirement issues in Iran, over 
three thousand people were sampled lack of rapid and timely access to health care also has other problems that will 
hurt retirees. He presented a research paper to the World Congress on Social Security retirees believe that biggest 
problem has retired from livelihood issues (FathaliZadeh, 2010). Rany Rassi in an article entitled, Evaluation of 
factors affecting employee motivation and job satisfaction in 2010 the organization has reached this conclusion that 
age income level, Job level, Specialization, supervision, participation in decision making, Job and role clarity, 
feedback, challenging job, and job enrichment and job satisfaction are directly related, Education level, The size of 
the organization have a reverse role in job satisfaction. Moen Research (2001) suggests that the factors that affect 
the decision to retire include: Income, interest, interesting leisure, Low job commitment reduction, health, adequate 
retirement benefits, retirement, spouse's occupation and drab. Heinonen and Saarimaa (2009) in a study in Finland 
concluded, increase in the quality of working life of employees lead to job satisfaction and reduce turnover and 
ultimately leading to increased production and productivity in the organization. Fuhrer and et al (2006) in examining 
predictors of premature retirement in the civil staff of 2532 people in Great Britain, 7.26 percent were retired during 
the period before the deadline were found; men and women with high-ranking official and the top right of having 
their health and are suffering from job dissatisfaction and tended to retire earlier and had remained in their work 
only to financial reasons. 
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Based on studies Seits Sama (2005) of the variables affecting the workers early retirement, pension and 
spouse's illness, lack of career advancement, responsibility against others, job satisfaction, job duration and the 
purposeful occupation. 

Bahrami (2005) in research, as well as physical factors affecting early retirement, the conclusion is reached that 
physical factors, financial class and personal factors as most important factor is early retirement. 

 

2. Research question 
1 - How much is the Quality of work life of primary school teachers in District 3 of Tabriz? 
 

3. Research hypotheses 
1 - There is a relationship between the proper payment and rights to fair with the trend to early retirement of primary 

school teachers' of Tabriz.  
2 - There is a relationship between a safe and healthy working environment with the trend to early retirement of 

primary school teachers of Tabriz. 
3 - There is a relationship between the growth and safety with the trend to early retirement of primary school 

teachers of Tabriz.  
4 - There is a relationship between the law orientations with the trend to early retirement of primary school teachers 

of Tabriz. 
5 - There is a relationship between the social dependence with the trend to early retirement of primary school 

teachers of Tabriz.  
6 - There is a relationship between the overall living space with the trend to early retirement of primary school 

teachers of Tabriz.  
7 - There is a relationship between the integration and social integration with the trend to early retirement of primary 

school teachers of Tabriz.  
8 - There is a relationship between the developments of human capacities with the trend to early retirement of 

primary school teachers of Tabriz.  
4. RESEARCH METHODOLOGY 

 

The present study a descriptive – correlation, this study population consisted of all primary school teachers in 
Tabriz that demand in 1390 have retired. According to Access Statistics from the Education Department had 300 
people, Methods the sampling selected by stratified random sampling, and sample size of 110 cases were selected 
based on the Cochran formula. Standard questionnaire to collect information from Richard Walton has been used. In 
order to determine the reliability of the items after its run on the sample (n = 30), 82 percent alpha coefficient for the 
quality of work life questionnaire and alpha coefficient was 93 percent for the questions tend to retire. This suggests 
that the questionnaire is internal consistency. And questions the validity of the auxiliary with professors specializing 
in the management literature was confirmed. The ratings of the two questionnaires based on a Likert scale is 5 
degrees, for answering the questions, descriptive statistics and multivariate regression, and for hypothesis 1 to 8 of 
the Pearson correlation coefficient was used. 

 

5. RESEARCH RESULTS 
 

This paper first describes the results of the test questions and hypotheses are discussed. 
Review the research question: 
1 - How is the quality of work life of teachers? 

According to Tables 1 and 2: Average quality of work life of teachers 121.39, the calculated t value of the test 
with 103 degrees of freedom and significance level of 0.000 equal 28.3, The sig value less than 0.05, so we can say, 
based on the existing quality of working life compared with the theoretical average between the existing, and there 
are significant differences in the average quality. Accordance to Table 2, the average quality of working life, is equal 
114, so can be concluded that the quality of working life of teachers is higher than average. 
 

Table 1: Quality indicators and descriptive variables 
 
 
 

Table 2: The test to compare the quality of work life with the theoretical average 

 Frequency Mean Std. deviation Standard error of mean 
Quality 104 121.39 29.97 2.25 

 Test Value =  114  
 t df sig(2-tailed) Mean Difference 95% Confidence Interval of the Difference 
 Lower Upper 

Quality 3.28 103 0.000 7.39 2.92 11.86 
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6. Hypothesis test 
Hypothesis 1: There is a relationship between the proper payment and rights to fair with the trend to early 

retirement of primary school teachers' of Tabriz  
According to Table 3: The observed correlation coefficient value p=-0.042 Expresses the weak relationship 

between two variables and significant levels are sig=0.66, with this amount of error α=0.05. The sig value is more 
than 5 percent. The significant relationship between fair pay and there is no tendency toward retirement. So zero is 
accepted and research hypothesis can be rejected. 

 
Table 3: The correlation between payroll and retirement trends 

Oriented Pay  
-0.042  

 
0.665 

1 r  
pay 
sig 

1 -0.042  
 

0.665 

r  
oriented 

sig 
 

Hypothesis 2: There is a relationship between a safe and healthy working environment with the trend to early 
retirement of primary school teachers of Tabriz 

According to Table 4: The observed correlation coefficient of r=0.075, indicating weak negative relationship 
between the two varies and significant levels sig=0.44. With this amount of error α=0.05, indicates that no 
significant relationship between two variables. The research hypothesis is rejected and is accepted zero. 
 

Table 4: Correlation between the healthy working environments with the trend to early retirement 
Healthy Working Oriented  

-0.075  
  

0.447 

1 r  
oriented 

sig 
1 -0.075  

  
0.447 

r  
healthy working 

sig 
 

Hypothesis 3: There is a relationship between the growth and safety with the trend to early retirement of 
primary school teachers of Tabriz 

According to Table 5: The observed correlation coefficient r =-0.086 and shows weak negative relationship 
between the two varies and the significant level sig=0.37, with this amount of error α=0.05 shows the calculated 
value is more than 5 percent, there is no significant relation between two variables, So zero is accepted and research 
hypothesis be rejected. 
 

Table 5: The correlation between growth and safety and the trend of providing retirement 
 
 
 
 
 
 
 

Hypothesis 4: There is a relationship between the law orientations with the trend to early retirement of primary 
school teachers of Tabriz 

According to Table 6: The observed correlation coefficient of r=0.071 indicates a negative relationship 
between two variables is weak and significant levels sig=0.46, with this amount of error α=0.05, shows that there is 
no significant relation between two variables. So zero is accepted and research hypothesis be rejected. 
 

Table 6: Correlation coefficient between the law orientations with the trend to early retirement 
Oriented Law Orientation  

0.071  
 

0.461 

1 r  
law orientation 

sig 
1 0.071  

 
0.461 

r  
oriented 

sig 

Growth and Safety Oriented  
-0.86  
 

0.370 

1 r  
oriented 

sig 
1 -0.86  

 
0.370 

r  
growth and safety 

sig 
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Hypothesis 5: There is a relationship between the social dependence with the trend to early retirement of 
primary school teachers of Tabriz 

According to Table 7: The observed correlation coefficient r=-0.016 indicating a weak relationship between 
two variables is negative and significant levels sig=0.086, with this amount of error α=0.05 shows that there is no 
significant relationship between two variables. So zero is accepted and research hypothesis be rejected. 
 

Table 7: The correlation between social dependence and tendency to early retirement of teachers 
Oriented Social Dependence  

-0.016  
 

0.868 

1 r  
social dependence 

sig 
1 -0.016  

 
0.868 

r  
oriented 

sig 
 

Hypothesis 6: There is a relationship between the overall living space with the trend to early retirement of 
primary school teachers of Tabriz 

According to Table 8: The observed correlation coefficient r=0.014 indicating a weak relationship between two 
variables is negative and significant levels sig=0.88. With this amount of error α=0.05 shows that there is no 
significant relationship between two variables. So zero is accepted and research hypothesis be rejected 
 

Table 8: The correlation between the overall space and the trend to early retirement of teachers 
Oriented Overall Space  

0.014  
 

0.886 

1 r  
overall space 

sig 
1 0.014  

 
0.866 

r  
oriented 

sig 
 

Hypothesis 7: There is a relationship between the integration and social integration with the trend to early 
retirement of primary school teachers of Tabriz 

According to Table 9: The observed correlation coefficient r=-0.059 indicates a negative relationship between 
two variables, and significance level sig=0.53, with this amount of error α=0.05 shows that there is no significant 
relation between two variables is zero, so accepted and research hypothesis be rejected. 
 

Table 9: The correlation between the social integration with the trend to early retirement 
Social Integration Oriented  

0.059  
 

0.537 

1 r  
oriented 

sig 
1 0.059  

 
0.537 

r  
social integration 

sig 
 

Hypothesis 8: There is a relationship between the developments of human capacities with the trend to early 
retirement of primary school teachers of Tabriz  

According to Table 10: The observed correlation coefficient r=-0.010 expresses a weak relationship between 
two variables is negative and significant levels sig=0.91. With this amount of error α=0.05 shows no significant 
relationship between two variables. So zero is accepted and research hypothesis be rejected. 
 

Table 10: Correlation coefficient between development and the trend to early retirement of teachers 
 
 
 
 
 
 
 
 

Development Oriented  
0.010  
 
0.915 

1 r  
oriented 

sig 
1 0.010  

 
0.915 

r  
development 

sig 
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Conclusions 
 

Quality of work life (QWL) of teachers with an average 121.39 and Higher than average, ie is 114. The results 
with the findings of the Hosseini (1998) is consistent, Quality of working life is a comprehensive program that 
increases employee satisfaction and fulfillment. They will strengthen the learning environment, and assists in the 
management of change and every day we will see progress in education. The results show that the relationship 
between fair wages and benefits paid to employees retiring early retirement, Payment of employees in recent years 
has many changes, including coordinate systems, payment can be made, This shows that most teachers of the law 
are satisfied that they receive. And this could be one of the reasons for the trend to early retirement. Findings with 
the findings of Karimi (1999) and Alaviyan (1998) and QariZadeh (1998) is a not conformity and with the findings 
Bastami (1995) are conformity. 

Results showed the significant relation between the physical conditions of work and there is no tendency 
toward retiring teachers. Most teachers’ questions about the physical condition of the components that would work 
were more moderate, but about this question, to what extent your work is considered appropriate, Average lower 
than average and it appears, most teachers of their working hours, despite a holiday for 20 years and older teachers 
are unhappy, the results of the investigation, Altman, Forouhar (2000) and Research Bahrami(2005) alignment and 
Wahhabi (2007) is a non-aligned and a negative correlation between these two variables can be expressed. 
Education staff, especially officials, largely due time enjoy the security of their rights are received and therefore 
cannot be one of the reasons for the tendency of employees to the pension. However, surveys of teachers of this 
question to see how they progress in their career had a lower level than other questions. One reason is that the 
tendency to retirement and these findings Bastami (1995) is non-aligned. 

In the fourth hypothesis tests, there is no significant relation between the orientation and the tendency to retire. 
Education and training of teachers and other employees have accepted the rules and are committed to it, But mean 
the question of how a modern method when there are complaints, was lower than the others, and it shows that If 
teachers have the same conditions and the legislation is identical for all of them likely will be less inclined to retire. 
Test results showed that the fifth hypothesis, there is no significant relationship between social dependence on the 
working life of employees and their tendency to early retirement and a negative correlation between these two 
variables can be expressed. Among the questions mean that the question of how social conditions impact on your 
profession is held, it was higher than average and closer to the maximum, indicating the role of teachers in the 
department of community, that education and society which should have noticed and comfort of teachers for better 
educate tomorrow's generation to operate. But mean the question to what extent the community has influence on 
your career is below average and this represents a low value and dignity of teachers in today's society, one reason 
could be that their tendency is to retirement. These results with findings Gaderizadeh (1998) findings of non-aligned 
and with AbbaszadehGan (1999) are consistent. The results of the next hypothesis, the lack of significant 
relationship between overall living space of staff and orientation refers to their early retirement. This negative 
correlation can be expressed and shows that an adequate balance between work life and other parts like the staff of 
life, leisure, education and family life there. Research shows, these activities can impact on morale and motivation 
of staff is good and they will hope to live. Results obtained with Prdakhtchi research (2009) are opposite. In 
hypothesis testing, the relationship between of integration social and cohesion employees with their tendency to 
early retirement, there was no significant relationship between two variables. In the mean between these components 
Asked Questions how you can support education, the average is lower too. It can also be one of the reasons that 
teachers tend to be early retirement. Education And Training Organization, as an organization that teachers are 
affiliated to it, should increase their support in times of crisis. It increases employee morale and hope to stay in the 
organization. Results obtained with Raeni Rassi results (2011) are non-aligned. And finally the last hypothesis tests, 
there was no relationship between the development of human capabilities of staff and the trend to early retirement. 
These results show that employee education can make your comments in the final decision of managers and its area 
of control is provided for teachers in education, their career field and provides planning and design for them. 
Recommended for education to the extent possible, provide the conditions for the deployment of staff skills. So they 
can grow and develop their talents and create diversity in their work to be shared. The results with the results 
Prdakhtchi (2009) and Raeny Rassi (2011) is a non-aligned and with the findings the Bidokhti and SalehPoor (2007) 
are consistent. In the present study, there was no significant relationship between of the components of quality of 
working life of employees and trend to early retirement. Seems to factors such as age, degree may also affect the 
tendency of teachers to retirement. Recommended officials in the education division of labor working capabilities of 
individual teachers and staff to consider, Commensurate with their capabilities and improve the quality of life and 
reducing early retirement to employees, till Technical Staff are not out of education Institutions. 
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